OLYMPUS

Modern Slavery Statement

Financial Year ending 31 March 2026
Introduction

This statement is published in accordance with the Modern Slavery Act 2015 (‘the Act’). Our
statement outlines the steps we have taken during the financial year to prevent modern slavery
and human trafficking in our business and supply chain, and describes the measures and
methodologies we employ to identify and manage these risks.

We recognise that modern slavery and human trafficking can take many forms, including
forced or compulsory labour, servitude, sexual exploitation and other forms of workplace
abuse. These are serious violations of fundamental human rights and can occur in any sector
and in any country. We are committed to addressing the risk of modern slavery and related
human rights abuses in our own operations and throughout our supply chains, and to acting
ethically and with integrity in all dealings with suppliers, contractors and business partners.

Organisation Structure and Supply Chain

KeyMed (Medical & Industrial Equipment) Limited (‘KeyMed’) is a subsidiary of Olympus
Europe SE & CO. KG, and forms part of the Olympus group of companies (‘Olympus’),
headquartered in Japan. Olympus employs approximately 29,000 people worldwide, including
around 1,180 employees working in the UK and Ireland business operations for KeyMed and
its subsidiaries.

As a global medical technology company, we partner with healthcare professionals to provide
best-in-class solutions and services for early detection, diagnosis and minimally invasive
treatment, aiming to improve patient outcomes by elevating the standard of care in targeted
disease states.

We operate in the medical device industry, manufacturing, servicing and distributing medical
devices within the UK, and to other Olympus group companies worldwide. Our principal
customer in the UK is the NHS and none of our work is seasonal. We sell directly to the clinical
end users of our medical devices and do not knowingly sell to resellers.

During the course of the financial year, we maintained relationships with 2,355 suppliers,
onboarded to provide essential support to our organisation. The majority of our suppliers are
based in the UK; of those suppliers with whom we spent more than £5,000 in financial year
2026, around 1% were based outside of the UK.



Governance

Our governance framework provides oversight and accountability for preventing modern
slavery and human trafficking across our operations and supply chains. Senior Leadership is
responsible for delivering this commitment, with ultimate oversight by the Board, which reviews
and approves our Modern Slavery Statement annually. Day-to-day responsibility sits with
designated compliance and procurement leads who implement relevant policies, undertake
risk assessments, and ensure proportionate due diligence is completed. Cross-functional
collaboration between Legal, Compliance, Procurement, and Human Resources supports the
identification, assessment and mitigation of modern slavery risks.

To further strengthen our governance, we have established a Modern Slavery Working Group,
bringing together colleagues from Legal, Compliance, Procurement and Human Resources.
The working group meets quarterly and is responsible for reviewing modern slavery and
human rights risks, coordinating efforts to detect, prevent and respond to incidents within our
operations and supply chain, and monitoring the effectiveness of our overall approach. It
oversees the production of this statement and provides management information to senior
leadership, including data on key risk indicators, supplier onboarding and monitoring activity,
training completion and any incidents, concerns or remediation action taken.

Clear reporting lines, escalation procedures, and regular internal reporting enable us to
monitor effectiveness and ensure risks are identified early, promptly addressed and kept under
continuous review.

Olympus Approach to Modern Slavery

All of our activities at Olympus are based on our corporate philosophy, which consists of Our
Purpose and Our Core Values.

OUR PURPOSE
Making people’s lives healthier, safer and more fulfilling

OUR CORE VALUES
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Our Core Values are embedded in our employee development and performance review
processes, helping to maintain a strong and consistent culture across Olympus. We also
conduct a Core Values survey of all employees to gather feedback and further strengthen our
corporate culture and working environment through listening to our colleagues.

Given the nature of our business, we recognise that risks of modern slavery may arise in
connection with the manufacturing and sale of our healthcare equipment. Across our business
and supply chain, we recognise and uphold internationally accepted human rights standards.
Olympus supports the United Nations Declaration of Human Rights, the ILO declaration on
Fundamental Principles and Rights at Work, the UN Guiding Principles on Business and
Human Rights and the Ten Principles of the United Nations Global Compact.

We strive to respect human rights in the management of our business. We are committed to
identifying, assessing and monitoring risks across our operations and supply chains, and to
maintaining effective controls and leading practices to prevent modern slavery and human
rights abuses. Our approach is set out below.

Policy Framework and Promotion

To support Our Purpose and Our Core Values, we have established a framework of policies
and procedures that sets clear expectations for our employees, partners and suppliers. This
framework helps us to identify, prevent and address modern slavery risks and demonstrates
our commitment to respecting human rights. We review and update these policies regularly,
and we embed them across the organisation through employee training and ongoing internal
communications.

Key policies and procedures include:

e The Olympus Global Code of Conduct is a key reference for all employees, setting
out the standards of ethical, lawful and responsible behaviour expected across our
organisation. It has been developed in alignment with the United Nations Global
Compact’s Ten Principles.

e Our Human Rights and Labour Policy is adopted from our parent company and sets
out the standards we expect across our operations. We are committed to respecting
human rights and embedding this commitment into our governance, decision-making
and day-to-day business practices.

e The Olympus Global Third Party Code sets out the standards we expect our third
parties to meet, including requirements relating to human rights and fair labour
practices.

e Our Olympus Supply Chain Policy supports responsible sourcing by integrating
social, environmental and ethical considerations into procurement decisions, alongside
environmental best practice and our wider organisational values.



e We have adopted a Modern Slavery Policy that sets out our approach to preventing
modern slavery and human trafficking, including the key processes and controls we
have in place and responsibilities of our employees. This policy provides practical
guidance on how we identify and manage risk and the standards of behaviour and
reporting expected of everyone.

Olympus holds an annual Compliance Focus Month to raise awareness among employees
and relevant third parties of key compliance topics. During this period we reinforce our core
policies, including our Modern Slavery Policy, promote awareness of our whistleblowing
hotline, the Integrity Line, and encourage colleagues to speak up and report any concerns.

Integrity Line

Olympus operates an independent third-party reporting service to provide employees,
business partners and other parties with a confidential channel to report suspected breaches
of our Code of Conduct, via a hotline (the Integrity Line). We actively promote this service and
encourage anyone to raise concerns, including any suspected modern slavery incidents or
risks. The Integrity Line is available 24 hours a day, 365 days a year and is free to use. Reports
are handled confidentially and, where permitted, can be made anonymously. Personal
information relating to a report will not be shared outside of Olympus without the explicit
consent of the reporting individual, unless required by law.

All reports are assessed promptly and investigated thoroughly, with appropriate action taken
where concerns are substantiated. To ensure these expectations are embedded across the
business, the Integrity Line and our speak-up culture are reinforced through mandatory
training delivered by the Compliance Team.

Integrity Line reporting: No modern slavery incidents were identified or reported via the
Integrity Line during the year.

Looking ahead:

e We will continue to strengthen awareness of and access to our whistleblowing
channels, including the Integrity Line. We are mindful that the absence of reported
incidents does not mean modern slavery risks are absent, and our approach remains
proactive. We are committed to ensuring that every reported case will be assessed
and addressed within defined timeframes.

Due Diligence

By understanding and assessing the past and present activities of our customers and
suppliers, we are better placed to identify, prevent and mitigate the risk of engaging with third
parties whose conduct may not be aligned with modern slavery and human rights laws and
standards.



All suppliers are subject to robust procurement and due diligence processes, prior to being
engaged. New suppliers are screened through our due diligence tool (Dow Jones) and are
required to complete an onboarding questionnaire. This questionnaire addresses the
supplier's understanding of modern slavery, any investigations or findings of serious
misconduct relating to modern slavery, and adherence to ethical labour practices. These
assessments enable us to identify risks and opportunities for engagement with suppliers. Any
indication of, or tolerance for, activity that is inconsistent with the Act will trigger a review by
Olympus and may result in remedial action, up to and including termination of the relationship.

Supply chain simplification and strengthening: All new suppliers onboarded during the year
completed our screening processes, with no suppliers found to be engaged in, or to have
tolerated, conduct inconsistent with the Act. Our Procurement team has undertaken a
programme to simplify and strengthen our supply chain. This has included a review of our
supplier base, with the aim of consolidating spend with trusted, active suppliers and removing
suppliers that have not been used in the previous 18 to 24 months.

Looking ahead:

e We will formalise our key performance indicators for due diligence, building on the
supplier screening and onboarding outcomes, and will report against a defined set of
metrics in our next statement.

e We will undertake modern slavery risk assessments across our Tier 1 suppliers, to
enhance supply chain visibility and strengthen due diligence activities.

Risk Assessment and Management

The Senior Leadership Team oversees the business risk assessments that we undertake and
sets the tone and culture of the organisation, including our approach to preventing modern
slavery and human trafficking. These risks are reviewed at least every six months and more
frequently when required.

Our Compliance Team conducts an annual compliance risk assessment, providing a detailed
review of risks across our operations and supply chains. This includes sector, country,
transaction and organisational risks. The assessment strengthens our ability to identify
supplier-related risks and informs the mitigation measures we implement. While the medical
device sector is not generally regarded as high risk for modern slavery and we have not
identified suppliers operating in high-risk countries, we are mindful that such risks may be
present in lower tiers of our supply chain. Improving our visibility of, and assurance over, those
lower-tier risks will be a focus in the coming years. We also manage organisational risk by not
relying on resellers or distributors for our UK operations.

Olympus’s standard terms and conditions for suppliers deemed higher risk from a commercial
perspective (for example due to the agreement term, the nature of the goods or services
provided, or the level of spend) include provisions to manage modern slavery risk, both
generally and in relation to the specific contract.



Training

We provide mandatory compliance awareness training for all employees. Modern slavery and
human trafficking content is included within our induction programme for new starters. In
addition, all employees are required to complete e-learning on our Code of Conduct on an
annual basis. We keep our training under review and update it as required to reflect any
changes in the business and the external environment.

We tailor our training to specific roles. Colleagues in our Procurement team and other supply-
chain facing roles are provided with targeted training on modern slavery risk indicators, how
to identify potential concerns and how to escalate them appropriately.

We also monitor feedback from our colleagues on our awareness training and use it to
continuously improve our training programme. Over the coming year, we will expand the
resources available to employees, including enhanced role-based training for key functions
and additional e-learning and podcast-style materials for all employees.

Training completion: 98% of employees completed mandatory compliance training.

Looking ahead:

e We will maintain our mandatory compliance training completion rate and introduce a
new target of at least 95% for enhanced modern slavery training among employees in
high-impact roles, including Procurement, Supply Chain and Human Resources.

e We will also reissue our employee survey to assess confidence in identifying and
escalating modern slavery risks and to measure improvement against the initial results.

Corporate Responsibility

At Olympus, we are determined to tackle modern slavery and human trafficking in all its forms.
We recognise that addressing these issues requires continuous improvement, and we will
continue to strengthen our approach over time. Our statement is published externally to
demonstrate accountability and to contribute to the broader effort to eradicate modern slavery
across global supply chains. The statement is also available on the UK Government's Modern
Slavery Statement Registry at https://modern-slavery-statement-registry.service.gov.uk/.

This statement was reviewed and approved by the Board of Directors of KeyMed (Medical &
Industrial Equipment) Limited on 17 June 2026.
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lain MacDonald
Director
On behalf of the Board of KeyMed (Medical & Industrial Equipment) Limited




